WORD OF LIFE GHURCH

WORKERS AGREEMENT

I as a Help's Ministry Worker of Word of Life Church agree to the following

criteria set forth below. | willfully submit myself under the authority and guidance of the pastoral staff,

which includes scriptural doctrine, reproof, correction, and instruction in righteousness. ( Hebrews 13:17
"Remember those who rule over you, who have spoken the word of God to you, whose faith follow
considering the outcome of their conduct.") Should | come to a point of strife or disagreement with
the church and/or its leadership that cannot be resolved, | will resign my ministry position at that present

time, for the well being of myself and the church. | believe my involvement with Word of Life Church to

be God's plan for my life at this time, and | commit myself to the fulfillment of that plan,
| also agree with the following qualifications for workers at Word of Life Church.

1. Being faithful to the church in attendance and finances

a. Attendance - Workers must be faithful in regular weekly attendance and to assist with special
services.

b. Finances * Workers should consistently support the church with tithes and offerings.

2. Workers are to live up to the highest standards of the Christian faith and conduct themselves
according to the qualifications found in the Bible. (Ephesians 4: 17-32; Ephesians Chapter 5)

b. 1 Timothy 3:7-9;11-12- 'Moreover he must have a good testimony among those who are outside,
lest he fall into reproach and the snare of the devil. likewise {workers} must be reverent, not double-
tongued, not given to much wine, not greedy for money, holding the mystery of the faith with a pure
conscience. Likewise, their wives must be reverent, not slanderers, temperate, faithful in all things. Let
{workers} be the husbands of one wife, ruling their children and their own houses well.

* Use of alcohol and tobacco will prohibit you from working in specific areas.

Judgement or personal responsibility Is not permitted to work In these areas.

b. 2 Timothy 2:15-19b;12a - 'Be diligent to present yourself approved to God, a worker who does
not need to be ashamed, rightly dividing the word of truth. But shun profane and idle babblings, for they
will increase to more ungodliness. And their message will spread like cancer ... Nevertheless the solid
foundation of God stands, having this seal; "The Lord knows those who are His," and, "Let everyone who
names the name of Christ depart from iniquity." ... "And a servant of the Lord must not quarrel but be
gentle to all, able to teach, patient, in humility correcting those who are in opposition.

c. | Timothy 4:12 - "Let no one despise your youth, but be an example to the believers in word, in
conduct, in love, in spirit, in faith, in purity.

d. | Peter 1:15; 2:12 - " ... but as He who called you is holy, you also be holy in all your conduct.
".having your conduct honorable among the Gentiles, that when they speak against you as evildoers,
they may, by your good works which they observe, glorify God in the day of visitation."

e | Corinthians 10:24 - "Let no one seek his own, but each one the other's well"

f. | Corinthians 6:19-20- "-or do you not know that your body is the temple of the Holy Spirit who
s in you, whom you have from God, and you are not your own. For you were bought at a price; therefore

glorify God in your body and in your spirit, which are God's.
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g. | Corinthians 8:9 « 'But beware lest somehow this liberty of yours become a stumbling block to
those who are weak.'
"And whatever you do, do it heartily, unto the Lord and not to menl knowing_that from the Lord you will
receive the reward of the Inheritance; for you serve the Lord Christ" -Colossians 3:23-24

3. All workers are required to maintain a clean and neat appearance and follow the dress code
for the department they are involved with.

4. A spirit of teamwork and cooperation should exist among the workers in all areas of the helps
ministry of the church. Any issues that could come to a point of strife between workers, directly
or indirectly, should be brought to the immediate attention of the department head. If there is
ought against any, go to them first and try to resolve it. If it is still unresolved, take it to the
department head or pastoral staff.

5. Any worker may be asked to fill out an application and an authorization for a Criminal Record
Check.

6. Workers agree to make at least a 6 month commitment to serve in a specific area and agree
to be faithful to that assigned position plus attendance to any meetings that are called for that
area. Leaders agree to make at least a one year commitment.

7. Please give 3-days notice (if possible) when circumstances arise that make it necessary to be
absent. If possible, find someone to work in you place or switch shifts.

8. Please give a 30 day's notice when resigning a position if possible.

9. Be at your area of service on time or prior to service as deemed by department head.

Signature Printed Name

[] I have listened to the helps series

Date [] I have finished my interview

PLEASE MAKE A COPY FOR YOUR PERSONAL FILE AND - RETURN - THE ORIGINAL, WITH YOUR
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